
ABILITY SMARTFORCE STAFFING INSIGHTS
Comprehensive, easy-to-use workforce dashboards

ABILITY SMARTFORCE Staffing Insights enables 
your team to leverage your rich workforce 
data to drive safe, cost-effective staffing and 
scheduling decisions. This powerful analytics 
tool synthesizes large volumes of data based 
on your exact specifications and delivers the 
consolidated results in an easy-to-understand 
dashboard. With this new module paired with 
ABILITY SMARTFORCE Scheduler, you and your 
team have the actionable insights you need to 
protect staff well-being, patient outcomes and 
the bottom line.

Turn labor and scheduling data into action
This predictive analytics tool processes complex data based on your parameters and provides 
dashboards that can be comprehended at a glance. Your team has the power to take preemptive 
action and improve outcomes. 

Enable accountability 
Deliver filtered views to your team so everyone has the exact information they need. Front-line 
employees can track their own staffing and attendance metrics, managers can make data-driven 
decisions that elevate results in their unit, and executives have the insights they need to measure 
the organization’s performance against corporate goals.

Manage turnover risk
By tracking and analyzing data related to attendance, overtime and PTO, ABILITY 
SMARTFORCE Staffing Insights uses your defined criteria to identify employees who are at 
risk of burnout and turnover.

Boost productivity 
Easy-to-read dashboards help you manage staff commitments, oversee budgeted hours and labor 
distribution and address low productivity levels.

ADVANTAGES FOR YOUR ORGANIZATION:



Your leadership team has quick access to the financial 
metrics they need to better manage your most valuable 
asset – your workforce.

ABILITY SMARTFORCE Staffing Insights provides your 
team with the predictive analytics they need to make 
smarter staff scheduling decisions.

This easy-to-understand view of employees who are most 
at-risk for burnout and turnover is based on complex data 
analysis that takes into account missed commitments, 
attendance, overtime metrics and more.

More detailed data about individual employees 
allows you to take a closer look at the specific factors 
contributing to burnout and retention risk. This allows 
nursing leadership to proactively take action to protect 
at-risk employees before the issue escalates.

Seeing is believing!
Schedule a demo to see the module firsthand.
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